Mentor Forum Evaluation 11-21-2016 SurveyMonkey

Q1 Please select the item that best matches
your opinion about the November 11th
Mentor Forum.

Answered: 103 Skipped: 0

The session
was well...

The content of

the session ...
The facilities
were
conduci...
The time
allocated fo...
The session
activities w...
| left with
some specifi...
Overall, |
found this...
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
[ ] Strongly Agree ) Agree [ Disagree [ ] Strongly Disagree
Strongly Agree Disagree = Strongly Total Weighted
Agree Disagree Average
The session was well organized and conducted professionally. 52.5% 47.5% 0.0% 0.0%
53 48 0 0 101 3.52
The content of the session was relevant and appropriate. 47.0% 52.0% 1.0% 0.0%
47 52 1 0 100 3.46
The facilities were conducive to learning. 39.4%  50.5% 8.1% 2.0%
39 50 8 2 99 3.27
The time allocated for each session activity was appropriate. 36.0% 54.0% 9.0% 1.0%
36 54 9 1 100 3.25
The session activities were sufficiently interactive with opportunities to 39.8% 56.1% 2.0% 2.0%
strengthen my mentoring skills. 39 55 2 2 98 3.34
| left with some specific ideas to apply in my work as a CIT Lead Teacher-Mentor. 37.0% @ 56.0% 5.0% 2.0%
37 56 5 2 100 3.28
Overall, | found this training to be a valuable experience. 37.0% 60.0% 2.0% 1.0%
37 60 2 1 100 3.33
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Q2 What did you feel were the strengths of
this Mentor Forum session?

Answered: 77 Skipped: 26

Responses

Interacting with colleagues and asking them about what they do with their interns.
Some of the responses that the mentors gave to the 'intern'. The shorten time. (2 hours instead of 3)
| enjoyed the time to strategize with my same-subject colleagues to assist our interns.
The information shared was helpful and | liked all the handouts.

Well organized.

working with colleagues in same cert area

Time to collaborate with colleagues

sense of collegiality

Being able to communicate with colleagues.

Time to connect with other mentors and share strategies.

Great to have time meeting with others in my teaching area.

The sharing and activities with other mentors. The follow up on the sturggling teacher.
small group discussion, guest intern appearance

| always find it valuable to discuss my individual concerns with my fellow mentors to gain insight on how | might better
handle certain situations

| like being seated with mentors from my content area.
| liked that | was able to sit with people in my certification area.
Organization and interactive

It is always helpful to have the opportunity to sit with other ENL teacher/mentors and discuss problems, concerns,
brainstorm, and ask questions. | found this to be the most beneficial part of the days session.

Opportunities to speak with other mentors regarding strategies, challenges, etc.

There were some great suggestions for troubleshooting with struggling interns. We had sufficient time for table talk
which helped me come up with some next steps with my intern.

Being able to get ideas and suggestions from my fellow mentors.
Collaborative sharing provides insight, support and motivation.
Realistic expectations of how interns and mentors should act.

Interestingly, the specific problem outlined in the "text" activity was appropriate for what my intern is experiencing at
this stage.

Discussing ideas to assist mentors
The open conversation with the struggling intern

-The mentor sharing to see if | was the only one having issues. -The "intern" that was really Stefan (role play) -Sharing
out as a group -Food and drinks

Real world experiences and opportunities to use mentoring skills with Stefan playing the role of the struggling intern is
always a the best part of our trainings.

Table discussions with mentors in similar areas
| enjoy the dialogue around the "intern in distress". | think the natural ability to role play was great.

gathering ideas from other mentors on how to work with struggling interns
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Date

12/1/2016 12:04 PM

11/30/2016 9:18 AM

11/28/2016 11:26 AM

11/28/2016 9:30 AM

11/28/2016 9:21 AM

11/28/2016 9:13 AM

11/28/2016 9:09 AM

11/28/2016 8:18 AM

11/28/2016 7:37 AM

11/28/2016 7:15 AM

11/27/2016 7:22 PM

11/27/2016 7:05 PM

11/27/2016 6:24 PM

11/27/2016 5:08 PM

11/27/2016 2:36 PM

11/27/2016 12:21 PM

11/27/2016 10:55 AM

11/27/2016 9:42 AM

11/27/2016 9:29 AM

11/27/2016 8:33 AM

11/27/2016 7:56 AM

11/27/2016 7:49 AM

11/24/2016 9:27 AM

11/23/2016 10:32 AM

11/22/2016 9:08 PM

11/22/2016 7:31 PM

11/22/2016 3:33 PM

11/22/2016 2:42 PM

11/22/2016 1:49 PM

11/22/2016 1:41 PM

11/22/2016 12:47 PM
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| really liked the 4 - 6 time frame.
Exchanging ideals with other Mentors.
collaboration and problem solving

This was my first mentor forum. | found it to be very useful and practical as | continue to build a positive relationship
with my intern. | especially value the opportunity to sit with colleagues in my field.

Lots of time to work with other mentors. | like being grouped with ESOL colleagues because it gives us a chance to
discuss issues relevant to our particular situations.

| was unable to attend

| love the work with the struggling intern- it really makes it so much more engaging to have a role play like that versus
just talking.

Smaller groups at the tables. We were able to really chat with each other about mentoring needs when we finished
the assigned activities. We shared resources for specific mentoring issues.

The suggestions given to support the discombobulated intern.
Organization of where to sit and the agenda.

Listening to others out loud as they talk to your alter ego
Opportunity to meet with panel contact.

1) SEATED WITH BY DISCIPLINE 2) comfortable setting, 3) organized well 4) good interactive activity that allowed
voluntary exchange, 4) Was not too long 5) very supportive environment

Collegial conversations with fellow mentors.
conversations at our table
Interactive session with the struggling intern & time with our panel contact

The shorter time frame (2 hours instead of 3). The small group and large group collaboration on problems and issues
that most of us are probably facing with our interns

The location was great. Liked the struggling intern bit.

The small group discussion about the intern who was struggling.

The time to discuss issues with other mentors in my content area.

Stefan's role play of a struggling intern and having the mentors provide support and ideas
Group discussion and open discussion about ways to support interns.

humor

| thought that revisiting the stressed out intern was effective and hopeful!

| enjoy hearing how my colleagues respond to an intern who may be struggling. | also feel like much of the language
modeled are and would be strategies | have utilized.

Valuable information to move forward
discussions with other mentors going through the similar situations and brainstorming ways to solve those issues.
table discussions

What is important to me is the sense of mentor community and the opportunity it affords to share ideas and provide
the support for each other, both in terms of knowledge, as well as emotional support, as there are times when we
question our own mentoring skills, especially for newbies.

Getting a list of other mentors who have an area of expertise
Brainstorming ways to support a struggling intern.

hands-on interaction with "struggling intern"

The interactive pieces

Sharing strategies with other mentors

Opportunities to meet with my panel contact.
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11/22/2016 12:43 PM

11/22/2016 12:38 PM

11/22/2016 12:22 PM

11/22/2016 12:14 PM

11/22/2016 11:52 AM

11/22/2016 11:42 AM

11/22/2016 11:24 AM

11/22/2016 11:14 AM

11/22/2016 10:45 AM

11/22/2016 10:27 AM

11/22/2016 10:18 AM

11/22/2016 10:13 AM

11/22/2016 10:08 AM

11/22/2016 10:05 AM

11/22/2016 9:46 AM

11/22/2016 9:37 AM

11/22/2016 9:35 AM

11/22/2016 9:25 AM

11/22/2016 9:23 AM

11/22/2016 9:20 AM

11/22/2016 9:04 AM

11/22/2016 9:00 AM

11/22/2016 8:58 AM

11/22/2016 8:28 AM

11/22/2016 8:27 AM

11/22/2016 8:15 AM

11/22/2016 8:06 AM

11/22/2016 7:52 AM

11/22/2016 7:47 AM

11/22/2016 7:45 AM

11/22/2016 7:37 AM

11/22/2016 7:30 AM

11/22/2016 7:24 AM

11/22/2016 7:21 AM

11/22/2016 7:20 AM
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67 Discussing the reluctant intern and the issues he was facing 11/22/2016 7:19 AM
68 The role play was an informative demonstration. 11/22/2016 7:16 AM
69 Humor always a plus. 11/22/2016 7:12 AM
70 Variety of activities 11/22/2016 7:10 AM
71 Speaking with other colleagues in my discipline and hearing their best practices 11/22/2016 6:56 AM
72 Activities were good length and provided ample time to share with colleagues. 11/22/2016 6:46 AM
73 Time to talk to other mentors and share ideas and concerns 11/22/2016 6:45 AM
74 Although slightly hokey, the role play was good. Listening to other mentors discuss concerns helps to put things in 11/22/2016 6:21 AM
perspective.
75 Stefan acting as the "Intern" was a wonderful way to engage the audience and reflection on my own practice as a 11/22/2016 6:08 AM
Mentor.
76 | don't find the struggling intern role play to be helpful. 11/22/2016 5:56 AM
77 Time to talk with other mentors & your "relutant intern" 11/22/2016 1:15 AM
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Q3 What could be improved about this
Mentor Forum session?

Answered: 55 Skipped: 48

Responses
More food!!

Could we collaborate with the instructional technology team to give us PD during our mentor forums on our transition
to Google? Another idea is to have the instructional coaches provided PLC's within our time to update us on current
district initiatives so we can turnkey to our interns/professional support people?

| would appreciate more open-ended time with our same-subject colleagues to trouble-shoot solutions for specific
struggling interns in our subject area.

Some of the activities needed more time. Discussions at my table were just beginning and we had to stop so that the
large group could report out.

We could use more informal time talking and sharing ideas about our experiences and supporting each other.
more specific focus on an issue our cert group is facing at the time

There was too much whole group time spent on discussing how to assist the struggling intern.

| really didn't learn a new skill or practice a new skill.

More time spent exploring ways to help interns.

The sessions need to be differentiated.

a bit shorter

We need more examples (videos probably) of actual teachers teaching and discussion about how to best advise those
teachers.

The content was just a little repetitive of the last session, however | do understand that is due to the nature of how the
intern is progressing throughout the year.

XX
NA

More opportunities to share specific strategies or ideas, once they were touched on during open large sharing session/
suggestions to nameless intern. Many new interns were looking for questions to be answered, help with certain
situations.

| felt there could be more concrete discussions about how to help the intern. There were a lot of ideas provided, but
what really works.

Nothing...felt is was all very helpful

-More time to talk at our table about what works and what does not.
Difficult to see the slide show presentation.

Having panel contact present

I'm feeling that too much time is constantly being spent on working with the difficult intern. How many mentors
seriously are experiencing difficult interns? Is it a large percentage or very few?

| couldn't read the screen so far away and small. | need new glasses | guess.
| like the smaller sized sessions.

Because it was my first forum, | would have benefited from additional time at my table to discuss ideas, suggestions,
etc.

Can't think of anything.
Location... sorry. | know this is a huge group and it must be hard to find a place where we all fit.

| thought it went fine considering the abbreviated time that we had.
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Date
12/1/2016 12:04 PM

11/30/2016 9:18 AM

11/28/2016 11:26 AM

11/28/2016 9:30 AM

11/28/2016 9:21 AM

11/28/2016 9:13 AM

11/28/2016 9:09 AM

11/28/2016 8:18 AM

11/28/2016 7:37 AM

11/28/2016 7:15 AM

11/27/2016 6:24 PM

11/27/2016 12:21 PM

11/27/2016 9:42 AM

11/27/2016 9:29 AM

11/27/2016 8:33 AM

11/27/2016 7:49 AM

11/23/2016 10:32 AM

11/22/2016 7:31 PM

11/22/2016 3:33 PM

11/22/2016 2:42 PM

11/22/2016 1:49 PM

11/22/2016 1:32 PM

11/22/2016 12:47 PM

11/22/2016 12:38 PM

11/22/2016 12:14 PM

11/22/2016 11:52 AM

11/22/2016 11:24 AM

11/22/2016 10:45 AM
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Not sure.

Have a time for late schools. | get there late and miss out of everything. | don't like being late.
1) more time for activities

More time to discuss common issues interns are experiencing.

Having time to talk to fellow mentors in our subject areas

Struggling intern went a little long with coaching from the mentors. | liked discussing with the table the issues and the
responses. | thought the issues addressed were spot on, but it just dragged a little.

Round tables at both the temple and here.. difficult for everyone to be involved in discussion.
Shortening the time with the reluctant intern. Perhaps limiting the responses to only a handful of people.

More time to discuss with our groups specific challenges we are experiencing with our interns and time to get
feedback from others in our discipline

i don't know

Perhaps in the future, could it be arranged to have a fictional intern who is more together as a counterpoint to the
stressed out one? Sort of a Goofus v. Gallant situation. | really enjoy the role playing you do.

Although | can transfer strategies utilized during the forum to an early childhood setting, the struggling intern seems to
represent a junior high/secondary setting. I'm wondering if also modeling a primary scenario could be helpful.

the location, couldn't hear clearly.

Truly, the time was well spent- well organized and paced. Off hand, I'm not sure. I'm looking forward to more specific
training.

| liked reading and brief discussion about the "text message" intern. But | think we spent too much time on it.

Maybe have a role play with just one "mentor" so we can get an idea of the "struggling interns" responses more clearly
Keep the snacks out longer :-)

| thought that the room was cold.

Nothing. They are always very informative and well run

| lose focus due to the focus on teachers. It's somewhat different for support staff.

| like the other location better.

I would like to sit with colleagues that have the same content area that | am mentoring in, it allows me to have more
insight as to what they are doing, sharing strategies etc.

During mentor-intern demonstration | loved hearing from colleagues but would also love to hear some current
research of specific strategies that we could employ in certain situations.

Facility was chilly and | couldn't read the screen from my assigned seat

Not sure how, but shorter intervals where people can detach from the topic. More think pair Share but share out to
groups of people rather than the large group to get more interaction might be helpful.

Dinner again:)

More time to legitimately problem solve with table rather than hypothetical situations.
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11/22/2016 10:27 AM

11/22/2016 10:24 AM

11/22/2016 10:08 AM

11/22/2016 10:05 AM

11/22/2016 9:37 AM

11/22/2016 9:25 AM

11/22/2016 9:23 AM

11/22/2016 9:20 AM

11/22/2016 9:04 AM

11/22/2016 8:58 AM

11/22/2016 8:28 AM

11/22/2016 8:27 AM

11/22/2016 7:52 AM

11/22/2016 7:47 AM

11/22/2016 7:45 AM

11/22/2016 7:30 AM

11/22/2016 7:21 AM

11/22/2016 7:20 AM

11/22/2016 7:19 AM

11/22/2016 7:16 AM

11/22/2016 7:12 AM

11/22/2016 7:07 AM

11/22/2016 6:46 AM

11/22/2016 6:45 AM

11/22/2016 6:21 AM

11/22/2016 6:08 AM

11/22/2016 5:56 AM
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Q4 Please evaluate the following session
activities. Narrative comments are
especially valuable.

Answered: 100 Skipped: 3

The opening
activity...

Analyzing the
text message...

The list of
Mentor...

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

[ | Strongly Agree ) Agree [ | Disagree @ Strongly Disagree

Strongly  Agree  Disagree = Strongly Total  Weighted

Agree Disagree Average
The opening activity (discussing why the teachers | support can "give thanks") was 25.8% 69.9% 4.3% 0.0%
valuable as encouragement, and a useful exercise in highlighting the positive impact of our 24 65 4 0 93 3.22
work.
Analyzing the text messages of the "reluctant Intern," and the re-appearance of the Intern 36.1% 56.7% 5.2% 2.1%
at our Forum raised important mentoring issues, and led to constructive insights and 35 55 5 2 97 3.27
strategies for working with our struggling Interns
The list of Mentor "Advisors" will be helpful for when we need suggestions, reassurance, 39.4% 56.4% 4.3% 0.0%
or when we have questions about mentoring work. 37 53 4 0 94 3.35
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Q5 Please comment further on any of the
session activities above.

Answered: 33 Skipped: 70

Responses
| thought the activities were helpful.
maybe some of the teacher experts could present

The intern himself teaches me a great deal about how to deal with some new teacher struggles. The text messages
themselves were distracting since my group spent more time trying to analyze the acronyms than the content.

Love the list of mentor "advisors - will come in handy

It is really helpful to have a list of mentor advisors. The text message activity was really engaging... the abbreviations
kept us guessing. It was interesting to see how the Reluvtant Intern changed over time just by watching him o n the
video and by reading his comments. It was helpful to hear what other mentors do with thier interns.

My interns are experiencing problems similar to those of "The reluctant intern"- this section was relevant and helpful

| didn't love the giving thanks activity. It felt like | had to toot my own horn. | would have preferred giving thanks about
someone from our mentoring group.

| came in a little late and didn't participate much in this part of the session, but this is the kind of kumbaya activity |
don't really want to spend my time on. | wish we had discussed what seemed to me to be a problem with alcohol that
the intern might be having. And if not a problem with alcohol, a problem with a lack of professionalism when dealing
with the mentor talking about using alcohol! | also was alarmed at the mentor's lack of professionalism when he/she
texted "Sucks to be you!" or something like that. Yikes! To this point, it might be useful for a speaker from the
Employee Assistance Program to come to teach us what is available through that program, both for us AND the
interns. | glanced through the list and was surprised at some of the names that were on some of the categories. Did
people really understand what they were recommending themselves for?

XX
This session was helpful and uplifting! Thank you.

Some time to collaborate further please.

I look forward to contacting a mentor advisor to get more ideas about the mentor/intern feedback.

The week before a break is a really hard time to have a meeting. | think it might have worked better the week
before...but it was nice to have more time to complete reports.

The Text messages gave a more realistic approach.

These "real-life" role plays help me to strengthen my tools. They are reassuring when | find myself in agreement with
the group.

| sent Stefan an email with my Intern Status report. | am hoping for some feedback as my Intern has a particular
situation.

I love how the "struggling intern" makes the discussion more engaging, encourages the practice of skills we use
regularly with our interns and allows for feedback/ discussion from other mentors to help improve our responses.

| thought it went well.

The opening activity was good because it was the hardest for each person to do at least in our group. simple yet
challenging and thus profound. wonderful.

The 'give thanks' activity made us aware that we do more for our interns than we think even when we feel as though
we are not being as helpful as we want to be.

| think we spent more time decoding the message than talking about the issues.

The reluctant intern, while valuable, sometimes seems to drag on. | would like to see a limited number of responses
and more time spent collaborating with mentors in my content area. This would allow me to address issues that are
specific to our roles within the district and the unique challenges we face.
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Date

11/28/2016 9:30 AM

11/28/2016 8:19 AM

11/28/2016 6:09 AM

11/27/2016 7:23 PM

11/27/2016 7:07 PM

11/27/2016 6:27 PM

11/27/2016 2:38 PM

11/27/2016 12:27 PM

11/27/2016 9:30 AM

11/27/2016 8:34 AM

11/27/2016 7:51 AM

11/23/2016 10:32 AM

11/22/2016 12:49 PM

11/22/2016 12:40 PM

11/22/2016 12:25 PM

11/22/2016 11:43 AM

11/22/2016 11:26 AM

11/22/2016 10:48 AM

11/22/2016 10:10 AM

11/22/2016 9:39 AM

11/22/2016 9:24 AM

11/22/2016 9:22 AM
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23 You are very effective as the reluctant intern. To continue with my earlier comment, what would happen if you were to 11/22/2016 8:31 AM
portray a difficult co-teacher and/or administrator? What sort of interactions would transpire?

24 | appreciate the seriousness yet addition of humor to our forums (e.g. figuring out the abbreviations used during the 11/22/2016 8:29 AM
text messages!!). | also felt like | had more energy and focus during a 2 hour meeting vs. a 3 hour meeting. Thanks
also for the yummy snacks!

25 Maybe acting is your second career 11/22/2016 8:16 AM

26 Initially | thought the text messages were a bit silly, but in fact they offered a close reading exercise, an opportunity to 11/22/2016 7:52 AM
look beneath the words to what was happening with this reluctant teacher. This also exercise also pointed out the
limitations of texting and the importance of more direct communication with our interns.

27 The reluctant intern was not as productive as it was the first time. | do not know if it was because of the weather being 11/22/2016 7:24 AM
a distraction or if the lay out of the room made it too difficult to engage or what it is.

28 The list of mentor advisors is a great idea 11/22/2016 7:20 AM
29 It took too much time trying to define pop culture abbreviations. Took away from the content. 11/22/2016 7:18 AM
30 I love the list of Mentor Advisors! | think this will be a real time-saver when trying to problem solve a particular issue. 11/22/2016 6:46 AM
31 see comment 3 11/22/2016 6:46 AM
32 Love the list of mentors expertise. Great resource, extremely valuable. 11/22/2016 6:22 AM
33 The problems in our schools are so complex we need serious and specific ways to support our interns, especially in 11/22/2016 5:40 AM

schools with limited support from administration.
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Q7 Please evaluate your meeting with your
CIT Governing Panel Mentor Contact.

Answered: 97 Skipped: 6

SurveyMonkey

My CIT
Governing
Pa...
My CIT
Governing
Pa...
My CIT
Governing
Pa...
Meeting my
CIT
Governing
Pa...
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
[ | Strongly Agree ) Agree [ | Disagree @ Strongly Disagree
Strongly Agree Disagree = Strongly Total
Agree Disagree
My CIT Governing Panel Contact was clear about the Panel's role in the CIT 44.6% 50.8% 4.6% 0.0%
Program. 29 33 3 0 65
My CIT Governing Panel Contact clearly communicated the process for arranging CIT 43.9% 50.0% 6.1% 0.0%
Panel Mentor Observations. 29 33 4 0 66
My CIT Governing Panel Contact was welcoming and well-prepared. 49.2% | 49.2% 1.5% 0.0%
32 32 1 0 65
Meeting my CIT Governing Panel Contact was valuable to my work as a mentor. 45.9% 49.2% 4.9% 0.0%
28 30 3 0 61
# Comments: Date
1 | am not sure that the governing panel is beneficial to me. They are not directly linked to my job at a school. 12/1/2016 12:06 PM
2 She was not available at this time. 11/30/2016 9:19 AM
3 My CIT Governing Panel Mentor Contact was not available at the meeting. Hopefully she will be at a future meeting so 11/28/2016 9:11 AM
that | can meet with her so she can discuss the process.
4 | had to leave early but | will send Ray an email to introduce myself 11/27/2016 7:08 PM
5 she wasn't there, but emailed after 11/27/2016 6:27 PM
6 | have not met with her. | was just activated. 11/27/2016 5:12 PM
7 my panel contact is new to the program - therefore we explained more how the process works than the other way 11/27/2016 5:10 PM

around - not that im concerned about that

8 She was not present.

10/ 14

11/27/2016 2:39 PM

Weighted
Average

3.40

3.38

3.48

3.41
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She sent an email after the meeting that | have not yet read, it probably answers all these issues.
He seems invested and appreciative of mentor work.

| look forward to working with Linus.

My panel contact was not able to attend.

My CIT governing Panel Contact was not there.

John was not at the meeting

She was absent.

It was very hard to hear him. he is very soft spoken or the room was too loud. He seemed non threatening and down

to earth.

He wasn't there, very disappointing. Nothing was said about what happens next.
Seems like he isn't completely sure of his role.

| look forward to working with Ms. Keating.

My panel contact was not present

| enjoyed meeting Mr. Anderson and feel very comfortable that he will be my Panel Contact.
She was not at the meeting

Met my contact only briefly.

He was not there

Great to see so many panel contacts able to make it to the meeting

John Pavone was not in attendance

My panel contact was not present.

Brief and to the point. Everything was covered and next steps were clear.
Wasn't present tonight

Welcoming yes, not completly clear - but | expect it will be more clear after getting the email with the time slots
available.
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11/27/2016 12:29 PM

11/27/2016 7:52 AM

11/23/2016 10:33 AM

11/22/2016 9:08 PM

11/22/2016 11:27 AM

11/22/2016 11:02 AM

11/22/2016 10:48 AM

11/22/2016 10:12 AM

11/22/2016 9:47 AM

11/22/2016 9:25 AM

11/22/2016 8:32 AM

11/22/2016 7:31 AM

11/22/2016 7:28 AM

11/22/2016 7:20 AM

11/22/2016 7:19 AM

11/22/2016 7:13 AM

11/22/2016 7:11 AM

11/22/2016 7:08 AM

11/22/2016 6:46 AM

11/22/2016 6:23 AM

11/22/2016 6:08 AM

11/22/2016 1:24 AM
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Q8 Overall, how would you rate this Mentor
Forum for engaging mentors in
valuable professional learning?

Answered: 100 Skipped: 3

Developing
12.0% (12) \

Highly Effective

37.0% (37)
Effective
51.0% (51)
Answer Choices Responses
Highly Effective 37.0% 37
Effective 51.0% 51
Developing 12.0% 12
Ineffective 0.0% 0
Total 100
# Comments: Date
1 Many activites and Its of information kept us engaged and kept the timing moving. 11/27/2016 7:09 PM
2 Not really sure why we had a meeting when the weather was so lousy, the parking lot was a bit treacherous and it was 11/27/2016 12:31 PM
so soon before Thanksgiving!
3 Even though | was did not speak, | was actively engaged and reflecting throughout the meeting. 11/22/2016 7:34 PM
4 The material was all good. Being able to see and hear better would have helped. The temple seems to work better, 11/22/2016 12:51 PM
but I know that it wasn't available.
5 | feel a little less overwhelmed. 11/22/2016 12:43 PM
6 It was a very long day but it was worthwhile 11/22/2016 12:27 PM
7 rated effective - im guessing as | was not there 11/22/2016 11:44 AM
8 The suggestions and solutions provided by all were excellent. 11/22/2016 10:51 AM
9 it was fun, interactive and had lots of small pieces that kept it moving. 11/22/2016 10:13 AM
10 Really wish we had more time to discuss content area specific issues with my same content area colleagues. Hart 11/22/2016 9:28 AM
Street
11 | anticipate the next edition of the reluctant intern! 11/22/2016 8:33 AM
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12 It was a struggle to get to the meeting but it was valuable material and important to stay in touch. 11/22/2016 6:24 AM
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Q9 Materials from CIT Mentor Forums are
uploaded to the CIT Website
(www.rcsdk12.org/CIT). Last week, |
uploaded the survey results from the
September CIT Mentor Forum
(www.rcsdk12.org/Page/48259). Do you
think | should continue to share our survey
results at the website?

Answered: 95 Skipped: 8

good idea to share

the evaluati
surve! dback...
Not necessary or

Bad idea.

Definitely not a \

| feel strongly

that this

evaluation survey
feedback from ou...

OK. Not important

to me.
Answer Choices Responses
| feel strongly that this evaluation survey feedback from our Forums should be shared. 28.4% 27
OK. Not important to me. 65.3% 62
Not necessary or Bad idea. 4.2% 4
Definitely not a good idea to share the evaluation survey feedback from our Forums. 2.1% 2
Total 95
# Other Comments: Date
1 | like to see what others think and thier comments. 11/27/2016 7:09 PM
2 Stefan, this is really an evaluation of YOU. Do you really want to make these public? Why? 11/27/2016 12:31 PM
3 | don't always have the time to read and look at it, but | do feel that it is valuable. 11/27/2016 9:44 AM
4 Such a busy time for mentors writing reports, report cards, etc, not a lot of time to refer to it. 11/27/2016 7:54 AM
5 Having it available is important to view by whomever/whenever. 11/22/2016 10:51 AM
6 | like having the option of looking at the results, but to be honest, this is not high on my priority list right now. | do think 11/22/2016 9:24 AM

they should be made available though.

7 My colleagues' insights are valuable to me. 11/22/2016 8:33 AM
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